			 Careers Framework Action Plan – Sept 2018- July 2021
		Cultivating a meaningful career drive 

    
	Careers benchmark



Primary Objective
· To give every student an opportunity to make informed decisions, improve employability
· Build collaborative working relations to support students within industries. To develop understanding of requirements giving opportunities for learners to experience realistic learning environment and enhance their work ethic in a supportive environment.
Success Criteria
· Working towards Gatsby benchmarks for a stable careers program
· All kS4 learners experience work placements  or relevant practice in relation to pathway option
· There will be increased contacts between businesses, charities and community enterprises
· There will be secured long term placements and opportunities to transition into employment
· [bookmark: _GoBack]Riverside Way will reinforce positive relationships between companies and charities and be used to exchange services.



	23. Use Compass Tool Benchmark
	
	

	
	National Rating
	National rating Sum ‘20
	Keyham Aut ’19 Rating
	Keyham Spr ’20 Rating
	Keyham Sum ’20 Rating

	Benchmark 1 -A stable careers programme
	6%
	21%
	670%
	100%
	70%

	Benchmark 2 –Learning from  career and labour market information
	32%
	45%
	0%
	60%
	100%

	Benchmark 3 – Addressing the needs of each pupil
	13%
	20%
	54%
	100%
	100%

	Benchmark 4 – Linking curriculum learning to careers
	26%
	38%
	6%
	87%
	87%

	Benchmark 5  - Encounters with employers and employees
	38%
	52%
	100%
	50%
	75%

	Benchmark 6 – Experience of work place
	37%
	47%
	100%
	100%
	100%

	Benchmark 7 – Encounters with further and higher education
	13%
	21%
	70%
	100%
	100%

	Benchmark 8 -  Personal Guidance
	100%
	    57%
	49%
	100%
	100%



Bench mark 1: A stable Careers Programme
Every School and College should have an embedded programme of career education and guidance that is known and understood by pupils, teachers, governors and employers 

	24. Our whole school careers programme is written down
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Available on the Schools website. 
	
	
	
	
	
	

	· To have its own TAB 
	
	
	
	
	
	

	· To have a provision map of the careers program 
	
	
	
	
	
	



	
25.  Our whole school careers programme is approved by the board of governors
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· For it to be available on the website it has to be ratified by the governors- 

	
	
	
	
	
	



	26.  Our whole school careers programme has the backing of the senior leadership

	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· As it is online it will have the backing of the Senior Leadership Team –
 
	
	
	
	
	
	

	· SLT member  to make contact with school governor–governor to support SLT – with our strategy – 

	
	
	
	
	
	




	27.  Our whole school careers programme has resources allocated to it
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Named staff are assigned certain students and companies who they are expected to keep in touch with be first port of call for should the need arise. 
.
	
	
	
	
	
	C-19

	· When self-places –all successful students receive a £30 – report to clarify success measures

	
	
	
	
	
	C-19



	
28.  Our whole school careers programme / placements has systematic monitoring in place
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· During Work Experience week constant monitoring is undertaken, making sure students are at placements daily, being in touch with employers and parents. 
	
	
	
	C-19
	
	C-19

	· All employers are checked against our Service Level Agreements, Quality Assurance documents and Students are Risk Assessed. 
	
	
	
	C-19
	
	C-19

	· Regular meetings with senior staff members to record progress. – 
	
	
	
	
	
	

	· Named staff are specifically linked to Careers Programme. 
	
	
	
	
	
	



	29.  Our whole school careers programme: has both strategic and operational elements
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Evaluate work placement to ensure placements are personalised and in conjunction with pathway
	
	
	
	
	
	

	· Develop framework with Program of study for pre placements to focus on Personal and social development
	
	
	
	
	
	







	
30.  Our whole school careers programme is published on your school’s website

	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	·  An overview of the careers programme is online  - 


	
	
	
	
	
	

	· Further information needs to be included and information can be requested. 
	
	
	
	
	
	



	
31. The whole-school careers programme is on the School’s website with information aimed specifically at: Students, teachers, employers and parents/carers
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Information is available on the website

	
	
	
	
	
	

	· All information is sent to parents, carers, care homes, students
	
	
	
	C-19
	
	C-19

	· Information on webpage to include: Careers, compass rating, development plan, strategy, opportunities, leavers case studies, leavers statistics, apprenticeship information, and labour market information 
	
	
	
	C-19
	
	C-19



	
32.  The whole-school careers programme is evaluated for effectiveness at least every 3 years
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Evaluated after each session. What worked, what didn’t,  what is most effective

	
	
	
	C-19
	
	C-19

	· Evaluate work placement to ensure placements are personalised and in conjunction with pathway
	
	
	
	C-19
	
	C-19

	· Utilise the Employer Engagement lead to act as critical friend to the school 
	
	
	
	
	
	






	
33.  The whole-school careers programme is evaluated using systematic feedback from  students, teachers, employers and parents/carers
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Employers, students, staff and parents feedback to co-ordinator what they felt worked and what could be amended. 
· 
	
	
	
	
	
	C-19



	
34.  The whole-school careers programme has an identified lead individual with strategic responsibility for overseeing the programme 
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· RD to  be updated on who STEM teachers are

	
	
	
	
	
	

	· Designated member of CC is the co-ordinator for work experience, with other CC staff to support 
	
	
	
	
	
	




Benchmark 2 : Learning from career and labour market information
Every pupil, and their parents, should have access to good quality information about future study options and labour market opportunities. They will need the support of an informed adviser to make best use of the available information

	35. Our school ensures the majority of students have used up-to-date careers and labour market information to help inform study/career decisions.
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Make good use of resources available through your Local Enterprise Partnership, via the Enterprise Adviser Network.
	
	
	
	
	
	

	· Start early so that young people and their parents have a good amount of time to explore opportunities and build full and realistic pictures of the job market. –Information on website for LMI. 
	
	
	
	
	
	

	· Draw on Job Centre Plus schools advisers to come in to talk to pupils, parents and staff about local LMI and apprenticeships. Your Enterprise Adviser and Enterprise Coordinator will provide local contact details.
	
	
	
	
	
	





	
36.  Our school encourages parents and carers to use career path and labour market information to aid the support given to their children

	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Check out the sources of information that the school promotes to its parents and students as part of your preparation.

	
	
	
	
	
	

	· Local Enterprise Partnerships produce local labour market information to help students, parents and staff understand the changing labour market in their area. These resources are actively promoted by schools on their websites and at events, such as parents’ evenings.

	
	
	
	
	
	

	· Create a crib sheet for parents to help them understand  what the LMI is 
	
	
	
	
	
	







Benchmark 3: Addressing the needs of each pupil 
Advice and support should be tailored to the needs of each pupil. Keeping good records of pupils and their destinations after school will help.


	
37. Our School provides a careers programme that raises aspirations of all students

 
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Passport to Success
· Soft skills 
· Employability Skills
	 
	
	
	
	
	

	· Teachers to have the PPtS
	
	
	
	
	
	

	· Review the learning goals, mind-sets and skills your students need for progression.

	
	
	
	
	
	

	· Consult with your students about what they see as the most important barriers in making good post-school progression.
	
	
	
	
	
	

	· Ensure that your careers programme contains specific plans for groups of students who need tailored support to make effective career transitions.
	
	
	
	
	
	



	
38.  Our school provides a careers programme that challenges stereotypical thinking (in terms of gender etc)

	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Ensure that your careers programme contains specific plans for groups of students who need tailored support to make effective career transitions.
· Use the overview for work experience – (4 different groups).
	
	
	
	
	
	

	· Review the learning goals, mind-sets and skills your students need for progression.
	
	
	
	
	
	

	· Develop and maintain systems for recording individual advice and careers interventions given to each student.

	
	
	
	
	
	

	· In planning your provision, look at the percentage of students in sustained education, employment or training and break this down to include gender, ethnicity, special needs and level of disadvantage.
· Destinations data, half termly information gathered. 
	
	
	
	
	
	






	
39.  Our school provides a careers programme that keeps systematic records on each pupils’ experience of career and enterprise activity.

	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Passport to Success.
	
	
	
	
	
	

	· Staff know what students’ career education and guidance needs are and where they are in terms of their career planning. This draws on insights from tutors, Careers Advisers, mentors and the students themselves. Teachers and Careers Advisers maintain comprehensive records of individual advice and subsequent decisions, which are then integrated into their information management systems, such as SIMS, GroFar or other products.
 
	
	
	
	
	
	

	· Maintain accurate records around their education, training and employment.
	
	
	
	
	
	







	40.  Our school provides a careers programme that enables pupils to access accurate records about their careers and enterprise experiences

	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Identify careers programme providers who, in collaboration with your Careers Adviser, other schools and Enterprise Adviser, can support the enhancement of your programme.

	
	
	
	
	
	

	· Develop and maintain systems for recording individual advice and careers interventions given to each student.

	
	
	
	
	
	

	· Collect and maintain accurate data for each student on their education, training and employment destinations after they leave school.
· 
	
	
	
	
	
	

	· Report on work experience.
 
	
	
	
	
	
	

	· Review Friday Pathway- Tutor Comments.

	
	
	
	C-19
	
	C-19

	· Have Careers Passport for students as well as for placements so students are able to access and update their information as and when.

	
	
	
	
	
	



	41.  Our school provides a careers programme that collects and maintains accurate data for each pupil on their destinations for 3 years after they leave school

	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Collect and maintain accurate data for each student on their education, training and employment destinations after they leave school. 

	
	
	
	
	
	

	· Use your information on student destinations to draw together a list of alumni who can support your careers and enterprise programme.
	
	
	
	
	
	

	· Make use of your local authority, as they collect and collate destination data.

	
	
	
	
	
	

	· Have specific staff who are engaged in leavers from 16-25.
	
	
	
	
	
	




	42. Our school provides a careers programme that shares the above-mentioned data with the local authority. 

	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Make contact with LA and send them biyearly spreadsheets with destinations data available. 

	
	
	
	
	
	

	· Share with named contact; Rosie from LLEP.
	
	
	
	
	
	




	43.   Our school provides a careers programme that works proactively with the local authority and careers advisers to provide careers guidance to vulnerable pupils and special educational needs and disability (SEND) students. 
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2


	· Talk to other employers in your area who have had positive experiences working with SEND students, for example:
. 
	
	
	
	
	
	

	· Offer mentoring support to more vulnerable students through proven mentoring programmes, for example, Talentino, Young Enterprise or Youth at Risk.
	
	
	
	
	
	





Benchmark 4: Linking curriculum learning to careers
Careers and enterprise education should be part of and included in a pupil’s standard lessons, linking curriculum to real-world career path

	
44. All/the overwhelming majority of students by the time they leave school, have meaningfully experienced career learning as part of English, Maths, Science and PSHE lessons
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Students involved in previous years can become mentors to new cohorts of students and develop their skills even further.
· 
	
	
	
	
	
	

	· RD  to send Survey Monkey out to staff about how corners and transition is (xxx)
	
	
	
	
	
	

	· RD to speak to HoDs/Tutors about career
Mini meet with power point – points of interest are responsibility areas.
	
	
	
	
	
	

	· Within Pillars, postitive Steps used (UCAS progression).
· Kapil uses Pillars and both Kapil and S-M use PS16.
	
	
	
	
	
	

	· Have reminders in Brief of Curriculum to Careers – Rich to create.

	
	
	
	
	
	

	· Have ½ termly newsletter.

	
	
	
	
	
	

	· Take up the offer of Enterprise Advisers and Enterprise Coordinators who are keen to work with you in linking curriculum learning to careers. 
	
	
	
	
	
	

	· Encourage teachers who have moved into teaching from other jobs to make their previous experience and expertise available to students, try to build a positive culture of applied learning.
	
	
	
	
	
	

	· Identify curriculum hotspots by scanning national curriculum subject specifications and spotting opportunities to develop careers-related content.
	
	
	
	
	
	

	· LAND- Have year 10’s as mentors when in y11 with jackets on etc. for younger students to see. 
	
	
	
	
	
	

	· Identify which business best support the needs and requirements of our pupils. 
· To develop a partnership Framework Agreement leading to a transitional plan into further education or employment opportunities.
· To carry out a screening process to match students and companies requirements.
· To create a realistic workplace environment and realisation.
· Ensure that information is shared to support the learner.
· Developed links with businesses in Leicester- CEX, Somayia Motors that are flourishing. More links are needed.
	
	
	
	
	
	





Bench mark 5: Encounters with employers and employees
All pupils should have encounters with employers and employees that result in a better understanding of the workplace and the potential career path open to them


	  
45. All/the overwhelming majority of pupils will have had at least one meaningful encounter with an employer every year they are at your school.
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Years 7-8 focus on student’s interests and motivations. Develop broad understanding of the world of work.
	
	
	
	
	
	

	· Year 9 build aspirations and exploring career opportunity including challenging stereotypes.

	
	
	
	
	
	

	· Year 10 address what employers want and self-presentation.
	
	
	
	C-19
	
	C-19

	· Year 11 practical focus on making plans and applications for post 16 learning. 

	
	
	
	
	
	

	· Speak to Enterprise Advisers and Enterprise Coordinator on employers who would work with subject teachers to develop problem based challenges. 
	
	
	
	
	
	

	· Speak to Enterprise Advisers and Enterprise Coordinators on employers who would volunteer as a presenter, adviser or judge to help school run curriculum enrichment activities and who would be relatable role models.
	
	
	
	C-19
	
	C-19

	· Mock interviews with 4 employers offered to Key Stage 4. Written feedback through Leicestershire Cares, Certificates and STAR Certificates.
	
	
	
	C-19
	
	C-19

	· Students who can’t access work placements to be involved via Live Briefs from Companies-usually our companies.  Cancelled  due to Covid -19 -  Spring term ’20?
	
	
	
	C-19
	
	C-19



Benchmark 6: Experiences of workplaces
 It is important for pupils to experience the workplace environment to understand the context in which they could one day be working
	46. All/the overwhelming majority of pupils will have had a meaningful experience of a workplace by the end of the year 11 
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Students are active participants in the process of choosing workplace experiences that will fulfil their needs and interests, often with the help of their families. The School monitors the quality of placements offered to the students from deprived backgrounds to ensure that they are not unfairly disadvantaged. 
	
	
	
	C-19
	
	C-19

	· Students are prepared for well for the experience they are about to have. This is more than just dealing with organisational matters. It is about framing learning so that students know what they can get from the experience. Schools work closely with employers to make the experience as positive as possible. 
	
	
	
	C-19
	
	C-19

	· After the experience, students undertake structured reflection in a specially-arranged session and /or in subject lessons to reinforce what they have learned.
	
	
	
	
	
	

	· Employers provide valuable feedback to the school. They provide information about how well students have performed doing work experience or work shadowing placements. They also evaluate their experience of taking part in activities arranged by the school. 

	
	
	
	C-19
	
	C-19

	· Make sure that students and employers are clear about the purpose of the activities you are arranging.
· Staff support for students during placements is very important – students want a trusted and familiar adult who they can talk to about their experience. 
· NEVER BE AFRAID TO ASK – MOST EMPLOYERS WILL AGREE TO HELP IF THEY CAN. 
	
	
	
	C-19
	
	C-19

	· Establish a ‘payment’ system to replicate working environments as an incentive to complete. For work and college placements.
	
	
	
	
	
	

	· Students will identify their own placements and submit their rationale and success criteria – ensure placements are appropriate, RA, QA and SLA are completed, whist still working with VESA:  students were interviewed by staff, visited placements, personally agreed hours, and logistic, student took ownership - Location was key to success.
	
	
	
	C-19
	
	C-19

	· Ensure a visit and sharing of information is completed prior to placement to reduce numbers of breakdown in placements.
	
	
	
	C-19
	
	C-19

	· To explain to students employment opportunities are presented.
	
	
	
	C-19
	
	C-19

	· To create a provision map of companies / industries that will facilitate our students through short and chronic placements. KLMS will have a bank of establishments to use for placements to allow flexibility with locations, staffing, days and sharing assets.
	
	
	
	
	
	

	· Identify which business best support the needs and requirements of our pupils.
· To develop a partnership Framework Agreement leading to a transitional plan into further education or employment opportunities.
· To carry out a screening process to match students and companies requirements.
· To create a realistic workplace environment and realisation. 
· To ensure that information is shared to support the learner.
	
	
	
	C-19
	
	C-19





Benchmark 7: Encounters with further and higher education
Careers provision should cover further and higher education as well as potential professions. Pupils should have encounters with these organisation whilst at school.
	49. By the time they leave school all/the overwhelming majority of pupils will have had a meaningful encounter with sixth form colleges
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Take students to College Open event/invite the college into school.
· Some students have gone to college independently.

	
	
	
	
	
	C-19

	· RD and RC to visit and discuss the relevance of some courses and share ECHP outcomes to ensure needs can be met.
	
	
	
	
	
	





	
51.  By the time they leave school all/the overwhelming majority of pupils will have been provided with information about the full range of apprenticeships, including higher level apprenticeships
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· For programmes to be successful they need to start in key stage 3. Inspire students in years 7-9, reinforce key messages in years 10 and prepare students for making their choices in year 11.
	
	
	
	C-19
	
	C-19

	· Information from Gov.uk/apprenticeships and amazing apprenticeships/apprenticeships for England should be used and passed onto students
	
	
	
	
	
	C-19



	
52. By the time they leave school all/the overwhelming majority of pupils will have had meaningful encounters with a general further education colleges.
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Planned programme of on and offsite encounters with further and higher education to strengthen accessibility, outreach and transition preparedness for targeted groups, such as students with SEN.

	
	
	
	C-19 
	
	C-19




	53. By the time they leave school all/the overwhelming majority of pupils will have had meaningful encounters with independent training providers

	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Introduce onsite students to our Alternative Providers. 
	
	
	
	
	
	



	54.  By the time they leave school all/the overwhelming majority of pupils will have had meaningful encounters with universities. 
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Find out which students want to engage in post 16 further and higher education and take them to Leicester University Open Days.  
	
	
	
	
	
	

	55.    Transition Plan. All students will have a transition plan
	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· All y11 have keyworker who can help them with their transition post 16, delivered from Kapil, RD and SMC. 
· Not as personalised due to Covid-19 stopping staff being able to physically engage with their students. Could only do it via teams, but plans were in place, emails sent out
	
	
	
	
	
	


Benchmark 8: Personal Guidance
Every student should have opportunities for guidance interviews with a career adviser, who could be internal or external, provided they are trained to an appropriate level.

	55. All/the overwhelming majority of pupils have had an interview with a professional and impartial careers adviser by the end of year 11. 

	Progression check / monitoring
(RAG) Based on judgement made at half term

	IMPACT STATEMENTS (how we will do it / what will it look like)
	Aut 1
	Aut 2
	Spr 1 
	Spr 2
	Sum 1
	Sum 2

	· Years 10 and 11 meet with Connexions for careers information and exit interviews from school.
· Lois to be in interviews - Cancelled due to Covid-19.
	
	
	
	C-19
	
	C-19



END OF  COMPASS BENCHMARKS

21

